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08 June 2017 
 
Communication brief from the Joint Employer Caucus to companies 
 
 

Day 1 and Day 2 of 2017 Negotiations 
 

 

Parties convened at the MEIBC on Wednesday 07 June and again on Thursday 08 June 2017 

to begin engagement on the 2017 Main Agreement negotiations. 

The negotiation process is facilitated by Afzul Soobedaar, senior commissioner at the CCMA. 

The various Labour Trade Unions referred to their demands as submitted to the MEIBC and 

expanded on their issues giving motivation for their position. Most referring to escalating 

costs of living as the motivation for their demands. 

The wage rates in the trade union demands range from 10% to 20% over a 1 to 2-year period. 

Other significant issues included: 

- Extension of the Main Agreement to non-parties 

- Extension of the scope of the Main Agreement to include other industries and 

employees who do not fall within the technical schedules 

- The submission of a re-formatted Main Agreement 

Numerous other demands were articulated, some of which are achievable, however, there 

were also a significant number of the demands will just not be able to be sustained by 

business and would result in escalated costs which would drive companies out of business. 

The trade union bodies rejected all items tabled by Employer parties in their initial 

submissions to the MEIBC. 

The Employer Joint position is based on an underlying need to save and sustain business. it 

was acknowledged that the current economic situation is dire and the Industry is 
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experiencing massive losses of business, and subsequently, loss of jobs. Employers 

positioned that they are desperate to find ways to save businesses and the associated jobs.  

The Employer position tabled includes a wage rate at CPI of 5.3% off the current minimums 

and a CPI related increase for a 3-year period which includes an upper and lower threshold 

of 8% and 4% respectively.  

Other significant issues tabled by Employers include: 

- A similar desire to ensure extension of an Agreement which is reasonable and allows 

for sustainability of businesses and the industry. 

- Employers do not believe the parties at the negotiation have the legal jurisdiction 

to demand an extension to other industries and do not believe that they can extend 

the Main Agreement to non-scheduled Employees. 

- Consideration of the re-formatted Main Agreement submitted by Solidarity to be put 

into a process to confirm detail and ultimate agreement. 

- Employers have also called for specific dispensations for areas which are distressed, 

this is aimed at reversing the current loss of businesses and jobs in these areas. 

- A specific dispensation for small business to enable small business to operate and 

grow as these small businesses are potential job creation vehicles 

- A new entry rate to be negotiated to allow for companies to bring in unskilled 

(potentially youth) workers and allow for skills transfer before application of skilled 

wage rates 

- The enhancement of section 37 which will ensure that the Main Agreement remains 

the sole place for determination of Conditions of Employment 

  
All Employer Organisations engaged in the negotiations have this communication and 

additional detail. 

It is significant to mention that Labour has indicated that with the current positions on 

the table, a quick deadlock position is inevitable. 

 
 
Kind regards, 
 
Johnny Goldberg   Larry Schewitz 
 
johnny@iafrica.com   larry@prismlighting.co.za  
 

Johann Preiss    Jaco Swart  Gordon Angus   Lucio Trentini  

johann.preiss@ceosa.co.za jaco@neasa.co.za  gordon@saefa.co.za lucio@seifsa.co.za  
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